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Sustainable Edinburgh 2020 Annual Report 2014/15 

Executive summary 

Committee is asked to approve this report, which describes progress over the last year 

on Sustainable Edinburgh 2020 (SE2020), notes challenges and opportunities and 

recommends next steps.  

The SE2020 Annual Report for 2014/15 is appended. 
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Report 

Sustainable Edinburgh 2020 Annual Report 2014/15 

 

Recommendations 

1.1 The Committee approves the Annual Report and notes the significant progress 

made across the Council and by partner organisations to meet the objectives of 

Sustainable Edinburgh 2020 (SE2020). 

 

1.2 The Committee agrees to approve the Council’s contribution to the Edinburgh 

Sustainable Development Partnership’s (ESDP’s) SE2020 work plan for 2015/16 

as set out on pages 8 and 9 of Appendix 1. 

 

1.3 The Committee notes that future SE2020 Annual Reports will be prepared by the 

ESDP. 

 

1.4 The Committee notes that an annual report on Council progress towards 

increased sustainable development would continue to be submitted to this 

Committee for approval.  

 

Background 

Sustainable Edinburgh 2020 

2.1 In 2011 the Council approved ‘Sustainable Edinburgh 2020’ (SE2020), a 

strategic framework setting out the aims, objectives and targets for the 

sustainable development of the Council and the city up to 2020.  An initial two 

year action plan for SE2020 was approved on 27 March 2012, identifying priority 

Council programmes to implement SE2020 and promote social, economic and 

environmental benefits. 

 

2.2 The first annual report on implementing SE2020 was approved by Committee in 

April 2013 and focused on Council activities only. In 2013 the Edinburgh 

Sustainable Development Partnership (ESDP) adopted SE2020 as its strategic 

sustainable development framework. The second annual report, approved by 

Committee in June 2014, reported predominantly on Council activity but also 

included projects led by the ESDP partners.   

 

2.3 Over the past year the Council has continued to pursue the SE2020 vision in its 

own activities, alongside increasingly robust collaborative work with city-wide 



 

Corporate Policy and Strategy Committee – 9 June 2015 Page 3 

 

cross-sectoral partners. Reflecting this trend, the current SE2020 annual report, 

attached as Appendix 1, presents activity carried out in partnership with other 

ESDP organisations. This Committee report summarises progress on the 

Council’s own activities. 

2.4 The annual report includes the ESDP’s 2015/16 Work Programme to implement 

SE2020. The Council’s proposed contribution to this work programme as an 

ESDP partner is set out below. 

 

Main report 

3.1 SE2020 originated in 2011 as a Council document and progress has been 

reported annually to this Committee. As part of early action to implement 

SE2020 the ESDP was re-established and subsequently adopted SE2020 as its 

own guiding framework for cross-sectoral work on the city’s sustainable 

development. 

3.2 This year’s Annual Report (attached as Appendix 1) marks a transitional stage in 

reporting on sustainable development which has been up to this point one report 

for the Council, focusing largely on Council activity. Engagement with and 

commitment to this agenda by partner organisations across all sectors means 

that from next year the ESDP will be responsible for compiling the annual report 

on city-wide SE2020 actions.  

3.3 An annual report on Council progress towards increased sustainable 

development will continue to be submitted to this Committee for approval. It will 

be accompanied by the ESDP’s SE2020 Annual Report with a request for this 

Committee’s endorsement. 

3.4 A diagram illustrating the long-term journey and direction of travel over the 

lifetime of SE2020 is included as Appendix 2.  

Key city-level sustainable development achievements 2014/15 

3.5 The significant achievement for this year is that strategic cross-sectoral 

partnership working on sustainable development has evolved to the point that 

the Edinburgh Sustainable Development Partnership (ESDP) now leads on work 

to make the city more sustainable, while each partner organisation, including the 

Council, continues to work to make its own activities more sustainable. 

3.6 Key achievements over the past year reflect the trend towards addressing 

complex city-wide issues collaboratively, without diminishing the efforts 

individual organisations across the city are making to improve their own 

performance. Highlights include: 

 adoption of Resilient Edinburgh and the Sustainable Energy Action Plan 

(SEAP) by both the Council and the ESDP; 
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 launch of “Edible Edinburgh: a sustainable food city action plan”; 

 a new Performance Framework for the 2015/18 period of Edinburgh’s 

Community Plan (CP) that measures progress on indicators that 

contribute to achieving the objectives of SE2020; 

 inclusion in the CP Performance Framework of an indicator on the city’s 

greenhouse gas emissions; and 

 agreement by the Edinburgh Partnership Board that the next iteration of 

the Community Plan (2018/21) will be based on the principles of 

sustainable development, the culmination in effect of the convergence of 

the CP and SE2020.  

Appendix 1 notes the contribution of a range of city-level sustainable 

development achievements towards fulfilling the SE2020 objectives. 

Key Council sustainable development achievements 2014/15 

3.7 Key achievements for the Council over the past year include many of the actions 

recommended by the 2013/14 SE2020 Annual Report: 

 setting up a Corporate Sustainability Group (“CSG”), chaired by the 

Director of Economic Development, to lead on work to make the council 

more sustainable; 

 completing the development and installation of the SAM (Sustainability, 

Adaptation, Mitigation) e-tool, piloting use of the tool on the budget 

development process and progressing a programme of improvements to 

the e-tool based on user feedback; 

 aligning SE2020 indicators with the Community Plan Performance 

Framework to increase efficiency by reducing duplication of effort; 

 establishing a short-life cross-council Internal Collections Working Group 

to manage the introduction of a corporate internal waste service delivered 

by Waste Services and Corporate Facilities; 

 approval of the delivery and monitoring arrangements for the 

implementation of the Local Transport Strategy 2014/19; 

 establishing a Sustainable Economy team; 

 publishing a SEAP; and 

 publishing a climate change adaptation framework – ‘Resilient Edinburgh’. 

A summary of progress on all recommended actions from the 2013/14 Annual 

Report is attached as Appendix 3. 
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Challenges for 2015/16 

3.8 Challenges at city level are identified in Appendix 1. Key challenges for the 

Council as an organisation are set out below.  

 Leadership and buy-in from Corporate Leadership Group (CLG) and 

senior managers on the culture change necessary to embed sustainable 

development in standard business practice in order to increase efficiency 

and effectiveness of Council operations. 

 Consideration of the Climate Change Public Bodies Duties from the 

outset and at all subsequent stages of major initiatives, including the 

transformation programme, infrastructure and planning projects. 

 Whole-life costing as a standard element in decision-making in order to 

achieve long-term savings – not only financial but also social and 

environmental. 

 The imminent introduction by the Scottish Government of mandatory 

reporting on the Public Bodies Duties. This will require the annual 

provision of data on energy consumption, carbon emissions and relevant 

current and future project activity. 

3.9 Highlighting these challenges facilitates wider debate on how the Council might 

respond and encourages increased scrutiny of sustainable development 

considerations in standard decision-making processes. 

Opportunities for 2015/16 

3.10 There are emerging opportunities that will help the Council meet its sustainable 

development challenges. 

 New governance structures are in place: the Corporate Sustainability 

Group is designed to co-ordinate sustainable development activity within 

the Council, assure momentum on key corporate sustainable 

development issues and the achievement of corporate targets; the 

Internal Waste Collections Group is rolling out a corporate approach to 

managing and uplifting internal waste; the Corporate Policy and Strategy 

Manager sits on the Transformation programme team. 

 New roles have been agreed and filled (Sustainability Champions at both 

political and senior manager levels) and key strands of work pulled 

together through these individuals. 

 ‘Organise to Deliver’ and the transformation programme are actively 

seeking ways to improve effectiveness and efficiency in delivering 

statutory duties.  

 The integration of the ESDP’s objectives into Edinburgh’s Community 

Plan provides a basis to draw on city-wide collaboration and specialist 
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expertise in measuring the city’s progress towards sustainable 

development, especially as regards developing a consistent and 

practicable carbon footprinting methodology.  

 CIFAL Scotland, the United Nations institute for Training and Research 

(UNITAR) Affiliated Training Centre based in Edinburgh, has joined the 

ESDP, with a view to sharing UN resources and good practice with city 

partners. 

 

The Plan for 2015/16 

3.11 Six actions to progress the city’s sustainable development over the coming year 

are proposed in the SE2020 Annual Report, with an outline Work Programme 

listing key tasks for ESDP partners. The implications for the City of Edinburgh 

Council as a partner are as follows. 

SE2020 Action Role of the City of Edinburgh Council  

ESDP Work 

Programme 

 Provide ESDP Secretariat 

Carbon Metrics  Participate in sub-group to deliver this action  

 Ensure alignment with the SEAP, the Council’s CMP and 

the Council’s mandatory report on its compliance with the 

Climate Change Act 

Adaptation Action Plan   Participate in sub-group to deliver this action  

 Ensure alignment with the Council’s adaptation actions, 

including the Asset Management Strategy and Asset 

Transfer Policy 

Internal Engagement 

for Culture Change 

 Share good practice examples with and learn from partner 

organisations 

 Develop and deliver an internal programme of engagement 

on culture change for sustainable development 

City-wide Engagement 

on Sustainable 

Development 

 Participate in sub-group to deliver this action  

 Contribute to creating, organising, delivering and 

capitalising on two major events for key city decision-

makers on the ‘wicked issues’ for sustainable development 

Community Plan 

2018/21 Development 

 Collaborate with the CP Secretariat and EP Board to 

embed the principles of sustainable development into the 

early stages of development of the next CP 
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3.12 The actions in the ESDP Work Programme are aligned to existing Council work 

streams including:  

 partnership working; 

 measuring performance through sustainable development indicators; 

 determining a unified carbon footprinting mechanism for the SEAP, CMP, 

CP and Council operations in order to demonstrate the Council’s 

contribution to the national carbon reduction target; 

 developing an action plan for Resilient Edinburgh, co-produced by 

stakeholders;  

 enhancing internal leadership on culture change; and 

 developing an increasingly integrated Community Plan at its next 

iteration. 

3.13 Over the coming year the Council will continue to progress work to make its own 

operations more sustainable. Governance of and momentum on action will be 

delivered by the Member Officer Working Group on Carbon Climate and 

Sustainability (MOWG) and by the Corporate Sustainability Group (CSG). The 

2015 Work Programme of the MOWG is attached as Appendix 4. The CSG met 

for the first time on 12 March 2015 and agreed to focus on the Council’s internal 

waste, energy and transport (“WET”) issues. 

 

3.14 At the end of the year the ESDP will produce an annual report showing city-wide 

progress with sustainable development. Council officers will report to Committee 

on the Council’s contribution to this. The Committee report will also cover the 

work progressed by the MOWG and the CSG aimed at making the Council a 

more sustainable organisation. The precise timing of this reporting process will 

be adjusted to synchronise with the Scottish Government’s new mandatory 

reporting for major players on the Public Bodies Duties. 

 

Measures of success 

4.1 Council’s delivery against the Capital Coalition pledge commitments and 

SE2020 objectives, specifically to reduce citywide carbon emissions by 42% by 

the end of 2019/20. 

4.2 Council’s ability to meet new national mandatory Public Bodies Duties reporting 

requirements, expected to be introduced in 2015/16. 

4.3 City’s reputation as a thriving, successful and sustainable capital city. 
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Financial impact 

5.1 There was a budget of £372,390 allocated to sustainable development projects 

in 2014/15.  Of this £52,273 was spent and £250,000 is ring fenced (Policy and 

Strategy Committee 27 March 2012 and Transport and Environment Committee 

29 October 2013) for the Water of Leith Hydro scheme project (this project is 

being taken forward as part of the Saughton Park development project).  The 

remaining monies are identified for spend in 2015/16.  

 

Risk, policy, compliance and governance impact 

6.1 By implementing the recommendations in this report the Council is mitigating the 

risks associated with non-compliance with statutory requirements, specifically 

the Climate Change (Scotland) Act 2009. 

6.2 In addition, the Council is ensuring that it is taking appropriate action to deliver 

adopted strategies and policies.  

6.3 These recommendations also assist the Council to design, govern and deliver 

services in line with the findings of the Christie Commission. 

 

Equalities impact 

7.1 Equality and rights are a key component of the SE2020 Strategy and the 

recommendations proposed in this report will improve the Council’s ability to 

deliver the public sector equality duty. 

 

Sustainability impact 

8.1 The impacts of this report in relation to the three elements of the Climate 

Change (Scotland) Act 2009 Public Bodies Duties have been considered.  In 

summary, the proposals in this report will help achieve a sustainable Edinburgh 

because they improve governance of Council action to reduce carbon 

emissions, increase the city’s resilience to climate change impacts and improve 

social justice, economic wellbeing and environmental good stewardship. 

 

Consultation and engagement 

9.1 During the course of the past year, Council officers have engaged with a range 

of stakeholders on SE2020 activity, including the EP, the ESDP, the Council’s 

MOWG on Carbon Climate and Sustainability, the Council’s political and CMT 

Sustainability Champions and the CSG. 
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Background reading/external references 

Sustainable Edinburgh 2020 

Sustainable Edinburgh 2020 Annual Report 2012-13 

Sustainable Edinburgh 2020 Annual Report 2013-14 

Resilient Edinburgh 

Sustainable Energy Action Plan (Item 7.3)  

Edinburgh Sustainable Development Partnership 

Edible Edinburgh: A Sustainable Food City Action Plan 

Sustainable Edinburgh 2020: Action Plan, Policy and Strategy Committee, 27 March 

2012 

 

Saughton Park Project Board Report, Transport and Environment Committee, 29 

October 2013  

 

 

Alastair D Maclean  

Director Corporate Governance  

Contact: Nick Croft, Corporate Policy and Strategy Manager 

E-mail: nick.croft@edinburgh.gov.uk | Tel: 0131 469 3726 

 

Links  
 

Coalition pledges P8 - Make sure the city’s people are well-housed, including 
encouraging developers to build residential communities, starting with 
brown-field sites.  
P11 - Encourage the development of co-operative housing 
arrangements.  
P15 - Work with public organisations, the private sector and social 
enterprise to promote Edinburgh to investors.  
P17 - Continue efforts to develop the city’s gap sites and encourage 
regeneration.  
P19 - Keep Lothian Buses in public hands and encourage the 
improvement of routes and times  
P23 - Identify unused Council premises to offer on short low-cost lets 
to small businesses, community groups and other interested parties.  
P24 - Maintain and embrace support for our world-famous festivals 
and events.  
P28 - Further strengthen our links with the business community by 
developing and implementing strategies to promote and protect the 

http://www.edinburgh.gov.uk/info/20206/sustainable_development_and_fairtrade/841/sustainable_edinburgh_2020
http://www.edinburgh.gov.uk/info/20206/sustainable_development_and_fairtrade/841/sustainable_edinburgh_2020
http://www.edinburgh.gov.uk/info/20206/sustainable_development_and_fairtrade/841/sustainable_edinburgh_2020
http://www.edinburgh.gov.uk/info/20206/sustainable_development_and_fairtrade/910/climate_change
http://www.edinburgh.gov.uk/meetings/meeting/3611/corporate_policy_and_strategy_committee
http://www.edinburgh.gov.uk/info/20206/sustainable_development_and_fairtrade/1082/edinburgh_sustainable_development_partnership
http://www.edible-edinburgh.org/uploads/1/0/1/1/10118789/edibleedin_strategydoc16ppc.pdf
http://www.edinburgh.gov.uk/meetings/meeting/2684/policy_and_strategy_committee
http://www.edinburgh.gov.uk/meetings/meeting/2684/policy_and_strategy_committee
http://www.edinburgh.gov.uk/meetings/meeting/3133/transport_and_environment_committee
http://www.edinburgh.gov.uk/meetings/meeting/3133/transport_and_environment_committee
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economic well being of the city.  
P32 - Develop and strengthen local community links with the police.  
P33 - Strengthen Neighbourhood Partnerships and further involve 
local people in decisions on how Council resources are used  
P40 - Work with Edinburgh World Heritage Trust and other 
stakeholders to conserve the city’s built heritage.  
P43 - Invest in healthy living and fitness advice for those most in need.  
P45 - Spend 5% of the transport budget on provision for cyclists.  
P46 - Consult with a view to extending the current 20mph traffic zones  
P47 - Set up a city-wide Transport Forum of experts and citizens to 
consider our modern transport needs.  
P48 - Use Green Flag and other strategies to preserve our green 
spaces.  
P49 - Continue to increase recycling levels across the city and 
reducing the proportion of waste going to landfill.  
P50 - Meet greenhouse gas targets, including the national target of 
42% by 2020.  
P51 - Investigate the possible introduction of low emission zones.  
P52 - Oppose industrial biomass incineration in Edinburgh.  

P53 - Encourage the development of Community Energy 
Cooperatives.  

Council outcomes All 

Single Outcome 
Agreement 

 

Appendices Appendix 1 – Sustainable Edinburgh 2020 Annual Report 2014-15 

Appendix 2 – Timeline showing the journey towards 2020 

Appendix 3 – Summary of progress on City of Edinburgh Council 
SE2020 Actions 2014-15 

Appendix 4 – MOWG Work Programme 2015 
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Appendix 2 

Timeline showing the evolution of Council and city-wide progress towards making Edinburgh a more sustainable city, with key reporting points 

 

2011/12 2012/13 2013/14 2014/15 2015/16 2016/17 2017/18 2018/19

C
o

u
n

c
il

C
it

y

SE2020 adopted 2-year SE2020 

Action Plan approved

2nd SE2020 Annual 

Report

3rd SE2020 Annual 

Report Corporate 

Sustainability Group 

(CSG) drives 

Council’s progress 

towards sustainability

CSG Annual Report (1) 

on Council’s progress 

towards sustainability

6th SE2020 Annual 

Report produced by 

ESDP on city’s 

progress towards 

sustainability

5th SE2020 Annual 

Report produced by 

ESDP on city’s 

progress towards 

sustainability

4th SE2020 Annual Report 

produced by ESDP on 

city’s progress towards 

sustainability

ESDP adopts 

Resilient Edinburgh 

and the SEAP

ESDP adopts 

SE2020

ESDP 

re-established

SEAP adopted

Resilient Edinburgh 

adopted

Committee receives 

4th SE2020 Annual 

Report from ESDP for 

endorsement

CSG Annual Report (2) 

on Council’s progress 

towards sustainability

Committee receives 

5th SE2020 Annual 

Report from ESDP for 

endorsement

CSG Annual Report (3) 

on Council’s progress 

towards sustainability

Committee receives 

7th SE2020 Annual 

Report from ESDP for 

endorsement

EP publishes CP 

2018/21 based on 

the 3 pillars of 

sustainability

ESDP delivers 

collaborative actions 

in work programme 

set out in 3rd SE2020 

Annual Report

ESDP partners 

contribute internal 

actions to make the 

city more sustainable, 

in accordance with 

the work programme

A range of ESDP 

partners’ actions 

included in 3rd 

SE2020 Annual 

Report

EP agrees inclusion 

of carbon indicator in 

CP Performance 

Framework 2015/18

EP agrees to base 

the CP 2018/21 on 

the 3 pillars of 

sustainability

7th SE2020 Annual 

Report produced by 

ESDP on city’s 

progress towards 

sustainability

Committee receives 

6th SE2020 Annual 

Report from ESDP for 

endorsement

1st SE2020 Annual 

Report
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SUMMARY OF PROGRESS ON CITY OF EDINBURGH COUNCIL SE2020 ACTIONS 2014-15 (key to acronyms at end of table) 

 ACTION RAG DETAIL ACTION REQ BY 

1 Set up Corporate Sustainability Group Green First meeting took place 12 March 2015 and 

dates for future meetings set at 6-weekly 

intervals 

Chair of CSG will drive future 

action 

2.1 Roll out SAM Amber Initial development complete. Tool fully 

installed and accessible to Council staff 

Improvements from early feedback 

implemented. Use of SAM highlighted in most 

key Council templates. Further promotion and 

support required to optimise usage. 

 

Chair of MOWG, Chair of CSG 

will promote SAM amongst 

elected members and at senior 

management level. 

CPST will continue to embed 

use of SAM in Council business 

processes 

2.2 Develop indicators for SE2020 Green Merging of indicators for SOA4 and SE2020 

agreed by EP December 2014 

Action will be taken forward by 

the EP and ESDP 

3 Implement a BEMS Strategy Amber A Business Case has been prepared and is 

subject to approval 

This will be considered by the 

MOWG 

4.1 Ensure procurement monitoring and 

achieve WWF Timber Gold Award 

status 

 

Amber Compliance arrangements are in place for the 

Sustainable Timber Policy, and service areas 

are encouraged to return timber monitoring 

forms to the Corporate Procurement Service 

(CPS). Workloads and staffing levels in the 

CPS have precluded progression towards the 

Gold Award 

The CPS is reviewing how 

timber monitoring arrangements 

might  be managed within 

challenging resourcing 

parameters  
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4.2 Update the Fair Trade Policy 

 

Amber Awaiting issue by Scottish Government of 

guidelines on implementing the Procurement 

Reform Act 

Dependent on action by Scottish 

Government 

5 Publish a revised version of 

Edinburgh’s new Local Development 

Plan (LDP) 

 

Amber Proposed LDP approved by  Planning 

Committee June 2014; intervention by Scottish 

Government has caused a delay 

Dependent on action by Scottish 

Government 

6 Monitor the progress of the Local 

Transport Strategy (LTS) 2014-19 

actions 

Green Acting Director Services for Communities has 

reported to Transport and Environment 

Committee on progress against specific LTS 

actions as appropriate  

Action continues over the 

lifetime of the LTS, led by Acting 

Director of Services for 

Communities  

7.1 The Edinburgh Partnership, through the 

Edinburgh Integrated Joint Board (IJB)  

will support the implementation of the 

Health Inequality Framework adopted in 

August 2013 

Amber The Health Inequalities Framework is in the 

process of being implemented across the city. 

Additional focus will be provided through the 

Strategic Plan that will underpin Health and 

Social Care Integration.  The Edinburgh 

Integrated Joint Board is expected to be 

formally established in summer 2015. 

A Strategic Planning Group will 

have responsibility to develop 

the Strategic Plan for Health and 

Social Care Integration, by April 

2016.  Tackling inequalities in 

health will be a key theme in the 

plan.   

7.2 Edible Edinburgh will develop a 

strategy and action plan for a 

sustainable food city that will use 

community planning structures for 

delivery 

Green “Edible Edinburgh: a sustainable food city plan” 

endorsed by Transport & Environment 

Committee 3 June and launched 4 July 2014 

Action to implement the plan 

continues, led by Edible 

Edinburgh steering group 
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8 To develop a clear and consistent 

approach to the development of a 

sustainable economy for Edinburgh by 

continuing to incorporate sustainable 

development into the Economic 

Strategy programme areas, to develop 

a suite of measures to monitor the 

sustainable development of the local 

economy and take forward a 

programme of research to identify key 

opportunities for supporting and 

developing a sustainable economy 

Green Strategic context for taking forward this work 

has been provided by developing the SEAP 

(see 10.1 below), and putting in place 

arrangements for the establishment of an 

Energy Services Company (ESCo).  

Action on mechanisms to drive 

forward the jobs and investment 

opportunities arising from SEAP 

and ESCo will be led by Director 

of Economic Development  

9 The Council, partner organisations and 

communities will work together in the 

city’s 12 Neighbourhood Partnerships 

to develop new Local Community 

Plans, strengthening the links to the 

City Community Plan 

Green New Local Community Plans published 

September 2014 

Action to implement the Local 

Community Plans continues, led 

by the Neighbourhood 

Partnerships 

10.1 Publish an approved Sustainable 

Energy Action Plan (“SEAP”) for the city 

of Edinburgh 

Green New SEAP approved by Corporate Policy & 

Strategy Committee February 2015 

Action to implement the SEAP 

continues, led by Director of 

Economic Development  

10.2 Publish a Climate Change Adaptation 

Framework for the city of Edinburgh 

 

Green “Resilient Edinburgh” Adaptation Framework 

approved by Transport & Environment 

Committee October 2014 

Work to develop an Action Plan 

for Resilient Edinburgh 

continues, led by Director of 

Economic Development 
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KEY to Acronyms 

CSG Corporate Sustainability Group 

SAM Public Bodies Duties (Sustainability, Adaptation, Mitigation) compliance e-tool  

MOWG Member Officer Working Group on Carbon, Climate & Sustainability 

CPST Corporate Policy & Strategy Team 

SE2020 Sustainable Edinburgh 2020 framework  

SOA4 Edinburgh’s Community Plan – the fourth iteration of the Single Outcome Agreement 

CP Edinburgh’s Community Plan 

EP Edinburgh Partnership 

ESDP Edinburgh Sustainable Development Partnership 

BEMS Buildings Energy Management System  

WWF Worldwide Fund for Nature 

LTS Local Transport Strategy 
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Carbon, Climate and Sustainability Member/Officer Working Group 

Jan 2015 – Dec 2015 

Date / 

Venue 
Attendees 

Prompt for 

reports to be 

circulated to 

Officers 

Draft papers 

to be 

submitted to 

Committee 

Services 

Draft papers 

to be 

submitted 

to Convener 

Papers to be 

circulated to 

membership 
Items for 

Consideration 
Standing Items 

10am 

 

8 

January 

 

Dunedin 

Room 

All members  

 

 

  17 Dec 31 Dec 

TRAVEL FOCUS 

 Low Emissions 
Strategy/Air 
Quality Action 
Plan (AQAP)  
(Brian 
Sharkie/Robbie 
Beattie) 
 

 Fleet Service 
(Stephen 
Madden) 
 

 Draft Work 
Programme 

 

- Update on 
Sustainability and 
the Council Estate 
(Peter Watton) 
 

- Update on SEAP 
(Janice Pauwels) 
 

- Update on ESCO 
(Greg Ward) 
 

- Edible Edinburgh 
(Marianne Paget) 
 

- SE2020 Annual 
Report (Jenny 
Fausset) 
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Date / 

Venue 
Attendees 

Prompt for 

reports to be 

circulated to 

Officers 

Draft papers 

to be 

submitted to 

Committee 

Services 

Draft papers 

to be 

submitted 

to Convener 

Papers to be 

circulated to 

membership 
Items for 

Consideration 
Standing Items 

20 April 
All members  

 
    

 Community 
Empowerment  
Bill update 
(Peter 
Watton/Nick 
Croft tbc) 
 

 SE2020 
Annual Report 
prior to 
Committee 
 

 SEAP update 
 

 Carbon 
Management 
Plan update 

- Update on 
Sustainability and 
the Council Estate 
(Peter Watton) 
 

- Update on SEAP 
(Janice Pauwels) 
 

- Update on ESCO 
(Greg Ward) 
 

- Edible Edinburgh 
(Marianne Paget) 
 

- SE2020 Annual 
Report (Jenny 
Fausset) 
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Date / 

Venue 
Attendees 

Prompt for 

reports to be 

circulated to 

Officers 

Draft papers 

to be 

submitted to 

Committee 

Services 

Draft papers 

to be 

submitted 

to Convener 

Papers to be 

circulated to 

membership 
Items for 

Consideration 
Standing Items 

24 June  
All members  

 
    

RESOURCE USE 
FOCUS (1ST of 2 
MEETINGS) 

 Waste 
management 
strategy review 
(internal waste 
collections 
working group) 
 

 Procurement 
(including 
Construction 
good practice) 

 Fleet 
Presentation 
(Steve Madden) 
(agreed at 
meeting 8 Jan 
2015) 

 Strategic 
Development 
Plan report 
(agreed at 
meeting 8 Jan 
2015)  

 

- Update on 
Sustainability and 
the Council Estate 
(Peter Watton) 
 

- Update on SEAP 
(Janice Pauwels) 
 

- Update on ESCO 
(Greg Ward) 
 

- Edible Edinburgh 
(Marianne Paget) 
 

- SE2020 Annual 
Report (Jenny 
Fausset) 
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Date / 

Venue 
Attendees 

Prompt for 

reports to be 

circulated to 

Officers 

Draft papers 

to be 

submitted to 

Committee 

Services 

Draft papers 

to be 

submitted 

to Convener 

Papers to be 

circulated to 

membership 
Items for 

Consideration 
Standing Items 

October 
All members  

 
    

RESOURCE USE 
FOCUS (2nd of 2 
MEETINGS) 

 Facilities 
Management 
(including Data 
Management) 
 

 Behaviour 
Change 
 

 Mandatory 
Carbon Reporting 
update 
 

 Adaptation Action 
Plan prior to 
Committee 
 

 Planning & 
Housing 
presentation 
(agreed at 
meeting 8 Jan 
2015) 

- Update on 
Sustainability and 
the Council Estate 
(Peter Watton) 

 

- Update on SEAP 
(Janice Pauwels) 

 

- Update on ESCO 
(Greg Ward) 

 

- Edible Edinburgh 
(Marianne Paget) 

 

- SE2020 Annual 
Report (Jenny 
Fausset) 
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